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The Certificate IV in Operating Theatre Technical Support (HLT47515) has been
developed with the sole focus of professionalising the theatre technician role
within the hospital environment and health care industry. Your employee will learn
to build advanced leadership and mentoring skills to set a positive example within
the workplace and be able to effectively manage a theatre technician team.
COMMENCEMENT DATES: 3rd September
DURATION: 14 Sessions over 8 months

ENTRY REQUIREMENTS: Must be currently
working for 12 months full-time (or equivalent
part-time) in a theatre technician role.

LOCATION: Collingwood Campus
COURSE FEES: This course may be funded by the state and Commonwealth Government. Accessing funding may impact your future access to
funding. To see a full breakdown of course fees, visit our website.

Government Funded: $2,000.00 tuition fee + $190.00 material fee
Not Government Funded: $5,000.00 tuition fee + $190.00 material fee

The Certificate IV in Operating Theatre Technical Support (HLT47515) is designed to be undertaken
by staff members looking to upskill their leadership and mentoring skills. This course will support
staff to unlock emotionally intelligent leadership skills and understand the power of reflective
practice and conversations within the workplace.
At different points throughout the program, there are activities that are designed to test the leadership skills and
industry awareness of each student. The theme of the course is centered around personal mastery, which will help our
graduates bring real value to the workplace and to develop strong problem solving skills to - get it done!

IT’S MORE THAN JUST
A COURSE, IT’S A WAY
OF LIFE.

Send your employee to attend our next
information session to discover their
options. For more information visit our
website or call 1300 764 651.

ENSURE YOUR EMPLOYEES’ SUCCESS
To ensure your employees’ success throughout the course we need a commitment from you. There are 3
major projects which are developed and will be implemented within the workplace, with on-site visits from
our trainers for assessment of workplace projects.

PROJECT 1: MENTORING
PROGRAM

PROJECT 2: INFECTION
CONTROL PRACTICES

The first project will involve
developing a performance plan for
the mentor and a learning plan for
the mentee.

Involves being responsible for
leading the development and
implementation of a WHS audit and
risk assessment of one work area in
relation to infection control practices.

They will be required to provide
mentoring support to 2 people in the
workplace and facilitate a minimum
of 3 structured meetings.
These mentee’s can either be a new
staff member or student undertaking
practical placement.

PROJECT 3:
PROFESSIONALISING THE
OTT ROLE

Required to identify 1 opportunity for
improvement and an improvement
plan developed in relation to this.

They will be required to take on
a leadership role in generating
conversation and debate about
professionalising the OTT role and
what a professional OTT practitioner
means in terms of skills, knowledge
and attitude.

This improvement plan must be
developed in collaboration with team
members.

A key part of this project is the
development of an OTT practitioner
code of ethics and code of conduct.

One key emerging trend in the OTT fraternity is efforts
to professionalise the OTT role in health care settings.
PROBLEM SOLVING SKILLS IN THE WORKPLACE
At Education Institute we believe in a practical, hands-on approach to our training. Graduates from this qualification will
be prepared to begin their journey as a leader and mentor within an operating theatre environment. We aim to train your
staff in a holistic approach so they perform at a higher level in relation to:
•

Advanced leadership and management skills

•

Maintenance of machines

•

Conflict resolution skills

•

Emotional intelligence

•

Strong mentoring practices for staff and students

•

Reflective practices

•

Promotion of cultural diversity in the workplace

•

•

Infection control practices

Strong philosophical understanding of what it
means to be a professional

•

Communication and relationship building

•

Versatility in the workplace

•

Liaising with sales reps

•

Ability to be self-sufficient and proactive

